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*1 PwC USIThe Effectiveness of Virtual Reality Soft Skills Training in the Enterprise |
https://www.pwc.com/us/en/tech-effect/emerging-tech/virtual-reality-study.html

*2 Za2—RJI)—R:PwC Japan, AMBRHIZ VREZRKEEA
https://www.pwc.com/jp/ja/press-room/human-resources-development201106.html
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